The Provost and Vice President for Academic Affairs (hereinafter Provost) may grant  a salary
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I ELIGIBILITY

All probationary and tenured faculty members are eligible to apply for and receive a

PROCEDURES

A) Applications

1. Applications for a Market-Based Salary Jncrease ymust be submitted by the

individual applicant to the Department Chair and the Provost on the form\\
provided by the University for this purpose. )

. Applications for Market-Based ;Salary Jncreases shall normally be accompanied

by (1) documentation supporting the market-based salary lag or (2) evidence of a ',

bona-fide offer of employment (i.e., a written contract offer) from another \\:\\
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No individual is eligible to apply for
a Market/Equity Salary Step Increase
after placement on the highest step of

the current salary schedule.
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The following are the general procedures that apply to, this process. [ Detetea: s %

1. The Chair of the Department Review Committee and the Chair of the Department

2. All deliberations related to recommendations regarding Market-Based Salary

1 In general, increases in the base pay of faculty employees may only occur when a faculty member receives a
Market-Based Salary Increase, is promoted and receives a salary increase, or during those fiscal years in which the
California Faculty Association and the California State University specifically agree to provide increases in one or
more of the following categories: (a) Across the board general salary increases; (b) Service Salary Increases; (c)
Post-Promotion Increases, or (d) Equity Increases. Information about the terms on which such increases may be
granted is contained in Article 31 of the Collective Bargaining Agreement.
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1 This provision will not affect any
N faculty member during the 1995-96
~ academic year.{
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