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CALIFORNIA STATE UNIVERSITY, FRESNO 
 

PRESIDENT’S COMMISSION ON  
HUMAN RELATIONS AND EQUITY  

 

Agenda 
Friday, February 15, 2013 

 
11:30 a.m. – 1:00 p.m.                                                                                                                                 Vintage Room 
 
I.  Welcome 
 
II. PCHRE 

A. Vote for Title of Plan (5 minutes) 
B. Center for Recruitment and Retention of URM (5 minutes) 

 Guest:  Dr. Luz Gonzalez 
C.  Review Revised Student Brochure (15 minutes) 

Guest:  Mr. Jim Lowe, Executive Vice President, Jeffrey Scott Agency 
D. Photo Suggestions/Descriptions (5 minutes) 

 Guests:  Ms. Kathleen Schock, Director of Media and Development Communications 
                Ms. Lindsey Burgess, Senior Writer/Editor 

E. Work Group on Priorities (45 minutes) 
F. Response to Comments on Indicators (5 minutes) 

  Dr.  Xuanning Fu 
G. Diversity Statement (5 minutes) 

 Ms. Kathleen Schock 
H. Next Steps (5 minutes) 

  
III. Diversity Definitions 
 

• Diversity: Individual differences (e.g., personality, language, learning styles, and life experiences) and 
group/social  differences (e.g., race/ethnicity, class, gender, gender identity, sexual orientation, sexual identity, 
country of origin, and ability status as well as cultural, political, religious, or other affiliations) that can be 
engaged in the service of learning. 
 

• Inclusion: The active, intentional, and ongoing engagement with diversity—in people, in the curriculum, in the 
co-curriculum, and in communities (intellectual, social, cultural, geographical) with which individuals might 
connect—in ways that increase one’s awareness, content knowledge, cognitive sophistication, and empathic 
understanding of the complex ways individuals interact within [and change] systems and institutions.  

 
• Equity (student focus): The creation of opportunities for historically underrepresented populations to have equal 

access to and participate in educational programs that are capable of closing the achievement gaps in student 
success and completion. 

Source:  Association of American Colleges & Universities Website, 2011 

• Equity (employee focus): The creation of opportunities for historically underrepresented populations of 
employees (faculty and staff) to have equal access to professional growth opportunities and resource networks 
that are capable of closing the demographic disparities in leadership roles in all spheres of institutional 
functioning. 

 
Source: Clayton-Pedersen, 2011Adapted from the University of Southern California’s Center for Urban Education’s Equity Scorecard™ 

 
• Cultural Competence: The state of having and applying knowledge and skill in four areas: awareness of one’s 

own cultural worldview; recognition of one’s attitudes toward cultural differences; realization of different 
cultural practices and worldviews; and thoughtfulness in cross-cultural interaction. Over an extended period of 
time individuals and organizations develop the wisdom and capability to: 1) examine critically how cultural 
worldviews influence perceptions of power, dominance and inequality; and 2) behave honorably within the 
complex dynamics of differences and commonalities among humans, groups and systems. 
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IV. Parking Lot Items: 
1. 9/23/11 - College – specific reports on the website? (Juan Carlos) 
2. 9/23/11 - NCAT (Course Redesign) 
3. 9/23/11 - Do we have peer institutions by which we compare ourselves in terms of our work on institutional 

diversification? (Juan Carlos) 
4. 9/23/11 - Publicize cultural benefits of globalizing Fresno State, not just focus on $ benefits (Juan Carlos) 
5. 9/23/11 - President Welty & BOT endorsement of Fresno State Diversity Plan? 
6. 10/07/11 - Potential Research Projects for Graduate Students  (Juan Carlos) 
7. 11/4/11 – Include the word – “Inclusion” in the name of this document (Francine) 

 
V. Next Meeting:  Friday, March 15th, from 11:30 a.m. – 1:00 p.m. in the Vintage Room 
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