








Master of Arts in Teaching (MAT): Curriculum and Instruction 

Goals and Objectives Chart 

1: Objective 1.1 1.2 Identify 1.3 Identify ways 
Identify historical and technology can 

> . theoretical and contemporary facilitate the goals 
Knowledge of research-based issues that have of multicultural, 

social characteristics of implications for social justice 
justice curriculum well-developed multicultural, curriculum. • 
development, curricula and use social justice 

· implementatiQn. them to analyze curricular 
· and evaluation\ multicultural, selection and 

social justice change. 
curricula. 

2.1 Use learning 2.2 Implement 2.3 Develop 2.4 Renect on the 
and instructional instructional techniques for consequences of 
theories and strategies that utilizing philosophy and 
research findings facilitate learning technology as an practices for 
to analyze for all students. instructional tool planning and 
multicultural, in multicultural, instruction in 
social justice social justice multicultural, 
i nstructi ona I education. social justice 
practices. education. 

· Goa13: 3. 1 Evaluate 3.2 Develop tools 3.3 Utilize 

ASSESSMENT research and/or to assess students' technology to 
, evaluation used to content knowledge assist in the 

Understanding ora document and attitudes, and assessment of 
broad range of students' learning, evaluate teaching and 

teaching, instructional learning in 
and·the , curricula, and practices or multicultural, 

, ability to use' programs in programs, soc ia I j usti ce . . <" .-; , 
, $iSt}s::;ment to ". . multicultural, recognizing the education. 
;;infotm instruction social justice biases within 
consistent, with education. different fOnTIS of 
multicultural, 'social assessment. 
jUS!ice education. 

Goal 4: 4. 1 Communicate 4.2 Become 4.3 Assume 

LEADERSHIP research -based advocates for leadership roles 
, . arguments for educationaJ and utilize 

SkiUsand ' educational issues, reforms that meet resources in the 
.: disPoo.itions"'to . policies, or the needs of all professional 

become edueationa . research design in students . community in 
. leaders in multicultural, multicultural, 



multicultural, social ' social justice social justice 
justice education.. education. education, 

" ,' , 

Master of Arts in Teaching (MAT): Curriculum and Instruction 

Objective by Course Matrix 

Required Courses: 

CURRICULUM INSTRUCTION ASSESSMENT LEADERSHIP 
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rC{Z98 : ** ** ** ** ** ** A ** ** ** A ** ** 

P = Primary responsibility; S = Secondary responsibility; A = Assessed 
* Objectives 4.2 and 4.3 will also be assessed through employer & alumni surveys and focus 
groups. 

** Many of these objectives will be addressed in the project, depending on the topic selected. 

Electives (9 units), including, but not limited to the following: 

CURRICULUM INSTRUCTION ASSESSMENT LEADERSHIP 
, , Ill! 

ObJective! 1'2.1 
, 

\ 3~2 
, 

t.l j~ :l.l 1.3 ~ U 2.4 3.1 ~ 401 4.2 4;3 ; 
.' Course ; " 1 , ;~ ,'; " . '):' , \~' ,~ . , .,if 

CalStateTEACH PA PA PA PA PA PA PA PA PA PA 
CST 404 

C1212 ." PA P P PA S P S 

CI225 PA PA S 

CI227 ,,; S P S S S S 

CI 229 P P 
C1230 , S S S S P S S S 

, CT260 ~ S S S S S S 

Ci265 • S S S S S S P 
CI270 '~ S S S S S 

C1280T * '., 

CJ 290 *" . , -:" . , .' 



P = Primary responsibility; S = Secondary responsibility; A = Assessed 

* The extent to which the objectives are covered in topics courses (CI 280T) or independent studies depends upon 
the topic(s). 



Assessment Plan: 
Master of Arts in Teaching (MAT) - Curriculum and Instruction 

Timeline for Development 
2004-2005 Graduate Writing Requirement (Goals 1 & 4) (Appendix 1) 

2005-2009 Develop New Action Research Project Guidelines and Evaluation (Goals 1-3) 
(Appendix 2) 

2009-2010 New Comprehensive Exam Option Guidelines and Evaluation (Goals 1-3) 
New Thesis Exam Option Guidelines and Evaluation (Goals 1-3) 

2006-2009 Focus Group (Goals 1-4) 
New Exit Survey, given data from Cohorts 1-3 (Goals 1-3) (Appendices 3-5) 
Alumni survey (Goals 1-4) 

2008-2009 Employer Survey (Goals 1-4) 
"Assessment" assignment (Goal 3) 

Development and Implementation 
2004-2005 

• Pilot and refine the procedures for implementing the Graduate Writing Requirement with 
Cohort 1,2005-2006 .. [See Graduate Writing Requirement Policy and Graduate Writing 
Requirement Assignment.] This tool is a direct assessment of our students' ability to 
synthesize and communicate research-based knowledge in multicultural, social justice 
curriculum and instruction. 

• As indicated in the policy, the instructor of CI 241 (a required course) has primary 
responsibility for (a) including the assignment as part of the course, and (b) scoring the 
writing samples using the rubric (Appendix 2). Any samples that are questionable (i.e. 
not scored as at least a 3 in all areas) are forwarded to the Writing Review Committee, 
consisting of three graduate faculty. The CI 241 instructor and the Writing Review 
Committee submit the results to the Curriculum and Instruction Graduate Coordinator, 
who notifies the students and advisors. The names of students passing the writing 
requirement are submitted to the KSOEHD graduate technician. Students not passing the 
writing requirement meet with their advisor and/or the graduate coordinator to develop a 
plan to remediate areas of weakness and resubmit a writing sample. 

2005-2009 
• Develop specific action research project guidelines and evaluation procedures (Appendix 3) . 

These guidelines will increase the consistency of the projects across advisers and make it 
possible to evaluate our students' performance related to the four major goal areas: 
curriculum, instructional strategies, assessment, and leadership (Goals 1-4). 



• The MAT graduate faculty was responsible for the development of these guidelines and 
evaluation procedures. The MAT graduate coordinator is responsible for disseminating 
the guidelines to advisors and students. Advisors are responsible for having students 
follow the guidelines and evaluating their projects/theses. 

2009-2010 
• Develop new Comprehensive Exam Option Guidelines and Evaluation (Goals 1-3) 
• Develop new Thesis Exam Option Guidelines and Evaluation (Goals 1-3) 

2006-2009 
• 

• 

• 

Develop format and conduct focus groups with current students, alumni, employers, and 
faculty to assess program quality related to the goals and objectives. These groups will be 
conducted every three years. 
• The MAT graduate faculty will be responsible developing this assessment and appointing 

facilitators to conduct the focus groups. 
Develop and disseminate a new Exit Survey to assess program quality related to the program 
goals and objectives. The new Exit Survey will be conducted every three years. 
• The MAT graduate committee will be responsible for the development and dissemination 

of this survey. 
Develop and disseminate an Alumni Survey to assess program quality related to the program 
goals and objectives. The Alumni Survey will be conducted every three years. 
• The MAT graduate committee will be responsible for the development and dissemination 

of this survey. 

2008-2009 
• 

• 

Develop and disseminate an Employer Survey to assess employers' evaluation of our 
graduates, related to the goals and objectives. The Employer Survey will be conducted every 
three years. 
• The MAT graduate faculty will be responsible for the development and dissemination of 

this survey. 
Develop "Assessment" assignment to meet Goal 3. Pilot test in appropriate course. 
• The C&I graduate committee and MA T graduate faculty will be responsible for 

developing an assessment assignment and selecting (or developing) the course (or 
courses) in which it will be used. 

Collection of Assessment Data for Program Review 

A MAT Program Assessment Committee will have the primary responsibility for gathering and 
reviewing the assessment data and making recommendations to the C&I Graduate Committee for 
program changes. The committee will meet each year to review the available data. The following 
data will be collected and reviewed: 
• 

• 

Graduate Writing Requirement 
• A summary of the Pass/No Pass numbers will be submitted by the program coordinator 

for review each year. Special attention will be given to the number of students that 
initially do no pass and then pass and the process that proved successful for them. 

Project Review 



• 

• 

• 

• 

• 

• A summary of the project topics and the quality of the project will be submitted by each 
faculty adviser. A random sample of these projects summaries will be reviewed by a sub­
committee of the C&I graduate committee each year. 

Proposed Comprehensive Exam and Thesis Options for Culminating Experience 
• Assuming the proposals for a Comprehensive Exam and Thesis options for culminating 

experiences are approved and implemented for Cohort 4,2008-09, data on 
comprehensive exam scores and thesis topics and quality of the theses of the analyses 
will be submitted by the program coordinator and advisors for review by a sub-committee 
of the C&I graduate committee each year. 

Focus Group 
• A summary of the data from the focus group will be submitted by the facilitator in the 

years conducted. 
Alumni Survey 
• A summary of the data from the survey will be submitted for review in the years 

conducted. 
Employer Survey 
• A summary of the data from the survey will be submitted for review in the years 

conducted. 
Assessment Assignment 
• A summary of the class data on this assignment will be submitted by the instructor for 

review each year. 

Timeline for Data Collection and Review 

2005-2006 2006-2007 2007-2008 2008-2009 
Writing Sample * :I< * * 
New Project, * 
Com prehensi ve 
Exam, and Thesis 
Guidelines 
New Exit * 
Survey/Focus 
Group 
New Alumni * 
Survey 
New Employer * 
Survey 
Assessment * 
Assignment 


