Frequently Asked Questions

1. I don’t have any experience, can I still apply for an internship?

Yes, an internship is the opportunity needed to gain the experience you need in starting your career. Some internships may require advanced skills.

2. How many internships can I do?

Normally, one internship can count as upper division units towards your degree. Additional internships can be completed and are encouraged, however they may or may not count for units towards your degree.


3. Will I get paid?

Employers determine their ability and resources to pay interns. If the position is paid, employers are encouraged to post on BulldogJobs.com. If a position is unpaid, employers are directed to contact faculty internship coordinators. It might be best to seek out internships that will assist you in your career path.

Internships are not part-time jobs, but rather learning experiences. If you think of an internship as an applied experience and not a job, the pay will become less of an issue. 

4. Can I set up my own internship?

Yes, you have contacts with organizations and people who could provide a great internship experience. The requirements will be the same—the internship must be a progressive learning experience that will usually last 150 hours minimum and be under the supervision of an experienced mentor or supervisor.

The proposed internship must be approved by the Faculty Internship Coordinator in your department. To have a proposed internship considered for credit, contact your department.

Note: A student usually cannot complete an internship for a family member or a family business. 

5. Can my current job count as an internship?

You may be able to count a position for which you are already employed for internship credit. Please see the Faculty Internship Coordinator in your department for consideration. 

6. Do I have to take an internship for credit?

Most departments prefer that students who are involved in internships register for 
3 units of credit. Enrolling in units will assure that you will have the guidance and direction of the Faculty Internship Coordinator in your department if the need arises. Most campus Internship Programs also conduct evaluations of all internship students and internship worksites. The only way to collect that data is to keep track of students and worksites. This can only happen if the student is enrolled in the course and in contact with their Faculty Internship Coordinator on a regular basis.

7. What if I can’t complete 150 hours in a semester?

An internship may be spread over a course longer than one semester if your department allows. The student will receive an incomplete for the semester they enrolled in the course. Once all requirements are completed the grade will be changed to credit.
8. What if things change at my internship and I won’t be able to do what I expected?


Notify your Faculty Internship Coordinator or Career Services (if appropriate) immediately. If it has happened early in the semester, faculty will work with you to find you a new position for the remainder of the term. A new Learning Agreement or additional paperwork may need to be completed. If your Faculty Internship Coordinator is not successful in transitioning you to a new position, an “I” (Incomplete) or “IP” (In Progress) grade would be entered pending a new placement that would provide a complete internship experience in a subsequent semester.

9. What if my employer doesn’t offer the opportunities I expected and I’m doing “no-brainer” work?

First, it is your responsibility to discuss this with your supervisor. Call to their attention the objectives and the methods and resources on the Learning Agreement and your need to be working toward achieving them. If your efforts are fruitless, notify your Faculty Internship Coordinator and/or Career Services (if appropriate) as soon as possible. This is where your Learning Agreement comes into play. The employer signed the Learning Agreement, which in essence is saying they will provide an experience that will allow you to achieve your objectives. With a quality Learning Plan and a well-done Learning Agreement, we can use this document to leverage the employer to provide the type of experience necessary to qualify as an internship. Usually this can be done easily without compromising your relationship with your supervisor.

10. What if I feel I am being treated badly at my internship?

If you are uncomfortable in your position, let someone know. You should visit with your supervisor first unless it is your supervisor who is causing your discomfort and you are “afraid” to approach him/her. Let your Faculty Internship Coordinator or Career Services (if appropriate) know as soon as possible. We will guide you or step in to help address the situation. The most important thing is to let someone know what’s happening.

11. What if I am hurt at my internship?

Students are encouraged to check their insurance coverage before beginning their internship. Some employers require proof of insurance before you can begin your experience or will provide you with insurance. It is very rare that a student is injured on an internship. The employer’s insurance and/or the University usually covers any accident typical to the internship workplace. If you need to provide additional insurance from your personal coverage, a call to your agent is usually all that is necessary. If necessary, a rider may be added to your active policy for short term coverage at a very low cost. Your agent can also provide a copy of your coverage should you need to provide that to your employer.

12. What if I see somebody doing something illegal?

You should notify your supervisor or other appropriate personnel in the organization as soon as possible.

