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IMlemorandum of Understanding
Between the Califoriiia Faculty Association and the Califorinia State University
Regarding the

Distribution of Unused llollover Funds from Year One of the Equity Increase Program

Pursuant to the Equity Increase Program established in Article 31.17 of the parties' May 15, 2007 - June
30, 2010 Collective Bargaining Agreement ("CBA"), the parties agree to distribute approximately one
million dollars ($1,000,000) in v wused rollover funds for base salary increases from the Year One Equity
Increase Pragram in Academic Vi2ar 2007-08, to Associate, Full Professors and Assoclate-Equivalent and
Full-Equivalent Counselors, Coaches, and Librarians (CCL) as follows:

1. Associate Professors.
a. Eligibility

An individual shill be treated as an eligible Associate Professor for the purposes of this
program if all ol the following requirements are met:

i.  Theind vidual was an Associate Professor on July 1, 2008 and active or on leave
as an Ausociate or Full Professor on October 1, 2010;

ii. Theind vidual did not receive a Year 1 Equity Increase in AY 2007-08;

iii.  The ind vidual was not.promoted to or appointer as Associate Professor before
July 1,001,

iv. The ind vidual's performance was judged at least "satisfactery” in his or her last
Periodil: Fvaluation or Performance Review within the meaning of Article 15 of
the CB2; and

v.  The ind vidual is not a rehired annuitant or partizipant in FERP at the time of
implempntation.

b. Amount of Incriase.

Each eligible Aslociate Professor shall receive either a Year of Entry into Rank ("YER")
Award or a Ben:hmark ("BMK") Award, whichever is higher. The award shall be applied
to base salary. Lquity Increases for Associate Professors are calculated on the basis of
Table A below.

LOCATION:310 221 0880 RK TIME 09,03 10 09:18

82



99/63/2018 09:26 318--221-8888 FEDEX OFFICE 1823 PAGE 83

Table A. Calculiition of YER and Benchmark Awards for Assaciate Professors

Year of Years in, nnual YER Award Annual YER Award | Benchmark Rate | Benchmark Rate

Pramotion Rank _ (AY) (12 mo.) {(AY) (12 mo.)

Af:er 7/1/08 <] __ Not eliglble Not eligible Not eliglble Not eligible
2007/08 1 50 50 567,344 $77,508 |
2006/07 2 5384 $444 S68,683 §79,056
2005/06 3 $384 5444 §70,355 $80,640
2004/05 4 $444 $516 $71,460 $82,248 |
2003/04 5 B 3444 $516 $72,683 $83,892 |
2002/03 6 $248 5408 $72,683 583,892
2001/02 7 . $348 5408 572,583 $83,892
Before 8+ S0 S0 $0 S0
| 2001/02

The annual amount of the Year n Rank (YER) award shall be equal to the amount in Table A above.
Benchmark (BMK) awards shall ne calculated as follows:

a. The faculty membei's annual salary as of 7/1/08 shall be subtracted frorm the applicable
benchmark rate in ‘l'able 1.

b. The difference (up > a maximum of 57,000) shall be multiplied by 0.1.59. This amount is the
benchmark award. if the difference between the benchmark rate and the faculty member's
salary as of 7/1/08 i greater than $7,000, the annual benchmark award shall be set at

§1,116.
2. Full Professors.
a. Eligibility.

An individual shall be treated as an eligible Full Professor for the purposes of this program if all
of the following require nents are met;

i The individ.ial was a Full Professor on July 1, 2008 and active or on leave asa
professor on October 1, 2010; ’
ii.  Theindivid.al is not a rehired annuitant or participant in FERP at the time of
implement; tion; and
ii.  Theindivid.ial's performance was judged at least "satisfactory” in his or her last
Periodic Ev: luation or Performance Review within the meaning of Article 15 of the
CBA.

b. Amount of Incr.iase,

Each eligible Full Profes.ior shall receive either a YER Award or a BIMK Award, whichever is
higher. The award shall be applied to base salary. Equity Increases for Full Professor are
calculated on the basis uf Table B below.
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Table B. Calculation ol Year of Entry into Rank or Be nchmarlk Awards for Full Profassors
Year of Years Iin Annual YER Award Annual YER Award | Benchmark Rate | Benchmark Rate
Promotion Rank (AY) (12 mo.) {AY) (12 ma))
After 7/1/08 <1 Not Eligible Not Eligible Not Eligible Not Eligible
2007/08 1 | 50 $0 $80,38 | $92,508
2006/07 2 ' S0 30 $82,524 594,956
2005/06 3 50 S0 584,708 $97,476
2004/05 4 $0 50 587,012 $100,284
2003/04 5 50 S0 $87,01.2 $100,284
2002/03 6 $0 50 587,012 5100,284
2001/02 7 5156 : $180 587,012 $100,284 -
2000/01 8 5156 $180 $87,012 $100,284
1999/00 9. 5156 5180 587,012 $100,284
1998/99 10 $156 $180 . $87,012 $100,284
1997/98 11 $156 4180 $87,01.2 $100,284
. 1896/97 12 $156 $180 $87,01.2 $100,284
bafore 13+ 30 50 $87,012 $100,284
1996/97 ’

The annual amount of the YER awvard shall be equal to amount in Table B ahove.

Benchmark awards shall be calc Jlated as follows:

a. The faculty membei's annual salary as of 7/1/08 shall be subtracted frarn the applicable
benchmark rate in "iable B above.

b. The difference (up » a maximum of $7,000) shafl be multiplied by 0.1.59. This amount is the
benchmark award. Il the difference between the benchmark rate and the faculty member's
salary as of 7/1/08 : greater than §7,000, the annual benchmark award shall be set at

S1,116. o
3. Associate-Eguivalent Conchas, Counselors, and Librarians {CCL).
a. Eligibility.

An individual shall be tritated as an Associate-Equivalent CCL for the purposes of this program if
all of the following requirements are met:

i,  The individiial was an Associate-Equivalent CCL on July 1, 2008 and active or on
leave as an Associate-Equivalent or Full-Equivalent CCL. on October 1, 2010.
i, Ifan Associite-equivalent Librarian or Counselor, the individual was in a tenured or
probationary position on July 1, 2008 and on October 1, 201(;
jii.  The individiial did not receive a Year 1 Eguity Increase in AY 2007-08;
iv.  The individiial was not promoted to or appointed as Associate-Equivalent CCL
before July 41,2001 ;
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v.  The individ. al's performance was judged at least “satisfactory” in his or her last
Periodic Eva luation or Performance Review within the meaning of Article 15 of the
CBA; and ,

vi.  The individi.al is not a rehired annuitant or participant in FERP at the time of
implementalion. !

b, Amount of (ncraase,

Associate Equivalent CCls who meet the eligibility requirements above shall receive a YER award
pursuant to Table A abo're for his or her Year of Promotion to Associate-Equivalent CCL. The
award shall be applied ti» base salary. Associate-Equivalent CCLs are not eligible for Benchmark
Awards.

4. Full-Equivalent CCLs.

a. Eligibility.

Each Full-Equivalent CCL is eligible for an Equity Increase in AY 2008-09 if all of the following
requirements are met:

i.  The individuiit was a Full-equivalent CCL on July 1, 2008 and actlve or on leave 2s an

Full-equivalent CCL on October 1, 2010;

il if a Full-equi'ralent Librarian or Counselor, the individual was in a tenured or
probationar, position on July 1, 2008 and on QOctober 1, 2010;

iii. The individuill is nota rehired annuitant or participant in FERP at the time of
implementalion; and

iv.  The individuitl's performance was judged at least "satisfactory" in his or her last
Periodic Evaluation or Performance Review within the meaning of Article 15 of the
CBA.

b. Amount of Incre;jse.

Each eligible Full-Equivaliint CCL shall receive either a YER Award or a BMK Award, whichever is
higher, except that otherwise eligible Full Equivalent CCLs who were promoted to their current
rank in AYs 2002-03 thro-igh 2007-08 or before AY 1996-97 and whose salary is higher than the
BMK Rate shall receive miither a YER Award nor a BMK Award. The award shall be applied to
base salary. Equity Increi ses for Full-Equivalent CCLs are calculated on the basis of Table C
below.
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Table C. Calculation of Year of Entry into Rank or Be nchmark Awards for Full Professor -Equivalent CCLs
Year of Years in Anual YER Award Annual YER Award Benchmark Rate Benchmark Rate
Promotion Rank {AY) (12 mo.) (AY) {12 mo.)
After 7/1/08 <1 Not Eligible Not Eligible Not Eligible Not Eliglble
2007/08 1 S0 50 576,268 $87,888
2006/07 2 50 50 $78,396 $90,204
2005/06 3 S0 S0 $80,472 $92,604
2004/05 4 S0 S0 582,656 $95,268
2003/04 5 S0 50 582,656 595,268
2002/03 6 50 S0 582,656 $95,268
2001/02 7 5156 5180 582,656 595,268
2000/01 8 $156 $180 582,656 §95,268
1999/00 9 $156 $180 $82,656 595,268
1998/99 10 $156 $180 582,656 $95,268
1997/98 11 5156 5180 582,656 $95,268
1996/97 12 5156 $180 $82,656 $95,268
before 13+ $0 50 $82,656 $95,268
1996/97 .

The annual amount of the YER a'ward shall be equal to amountin Table C above.

Benchmark awards shall be calcilated as follows:

1.
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The faculty member’s arinual salary as of 7/1/08 shall be subtracted from the applicable
henchmark rate in Table C,

The difference (up to a r1aximum of $7,000) shall be multiplied hy 0.159. This amount is the
benchmark award. If the difference between the benchmark rate and the faculty member’s
salary as of 7/1/08 is greater than $7,000, the annual benchmark award shalt be set at $1,116.

Miscellaneous Provision:.

This program shall be implemented as of the October 2010 pay period. Base salary changes shall
have an effactive date o' July 1, 2008.

Equity Increases providel pursuant to this MOU will not be deducted from the salary of any
Associate Professor, Ful Professor, or CCL to determine whether the facuity unit employee has
received the maximum riumber of allowable Service Salary Increases, and Article 31.19 of the
CBA shall be inapplicabl to such Equity Increases.

Salaries for Associate Prifessors, Associate-equivalent CCLs, and Full-equivalent Counselors and
Coaches may not exceet. the salary range maximum as a result of applicatiarn of an Equity
(ncrease. ' '

No later than January 1, 2011, the CSU shall provide CFA with an accounting of the funds
distributed under this Ajreement. If less than $1,000,000 has been spent on base salary equity
increases as a result of the implementation of this Agreement, the parties agree to meet and
confer over the on-going distribution of the unspent funds. .This meet and confer obligation
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supersedes the requirernents of Article 31.17(a)(6) of the CBA with regard to the disposition of
any rollover funds cove "ed by-this agreement.

FOR THE CALIFORNIA FACULTY ASSOCIATIONS FOR THE CALIFORNIA STATE UNIVERSITY

B»@\/N,'_ Date: M [0 & _7_4{ ‘gf’é‘%’%ate: S5 /1o

Bernhard Rohrbacher
Director of Representalion
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