Building Leaders through Supplemental Instruction

S| Mentor Role

Previous experience being an SI
Leader

Facilitate weekly group meetings
with S| Leaders

Facilitate monthly training focusing
on growth and development

Conduct observations to evaluate
session quality and Sl Leader
performance

Provide S| Leaders with feedback
and strategies for improvement

Awards and Recognitions
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Discovery. Diversity. Distinction.

Benefits of being an S| Mentor

" Gain transferrable skills in public speaking,
conflict resolution, and supervision

" Hands-on experience molding S| Leaders to
practice self-responsibility and life-long learning

" Obtain an enriching life-changing experience that
inspires change and growth

" Contribute to developing and improving the SI
program

Training

We equip our S| leaders with the
necessary tools to be successful in
their sessions. Our training focuses
on:

= S| Model

" Planning Forms

" Bloom’s Taxonomy

" Growth mindset

Our Impact
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